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We undertake to ensure
Child Labour 
Employment of children in any form is strictly prohibited. All applicable laws rela�ng to child 
labour including employment, Wages, Working hours, Over�me and Working Condi�ons Shall 
be complied with. Business partners and suppliers shall employ only those workers, who meet 
the minimum age criterion of 14 years. Further, workers below 18 years of age should not be 
employed in hazardous condi�ons.
Forced Labour
All forms of forced and bonded labour are prohibited including compulsory over�me. Workers 
should be able to voluntarily end their employment without any restric�ons. Any restric�ons on 
employees to voluntarily end their employment, such as excessive no�ce periods or substan�al 
fines for termina�ng their employment contracts, are prohibited.
Harassment & Abuse
Employees should be treated with respect and dignity and should not be subjected to any form 
of physical abuse or discipline, the threat of physical abuse, sexual or other harassment and 
verbal abuse or other forms of in�mida�on.
Discrimina�on
Employees should not be subjected to discrimina�on in employment, including hiring, sexual 
orienta�on compensa�on, promo�on or discipline, on the basis of gender, race, religion, caste, 
age, disability, sexual orienta�on, pregnancy, marital status, na�onality, poli�cal opinion, trade 
union affilia�on, social or ethnic origin or other status protected by law.
Freedom of Associa�on and Right to Collec�ve Bargaining
The rights of employees to lawfully Associate or not to associate with groups of their choosing 
shall be respected, as per applicable laws. The right of employees  to engage in collec�ve 
bargaining as permissible bylaw shall also be recognized.
Regular Employment
To every extent possible work performed should be on the basis of recognized employment 
rela�onship established through na�onal law and prac�ce.
Wages & Benefits
Employees should be paid in a �mely manner and at a rate not less than the minimum wage as 
required by State & Regional laws. Employees should also be provided with legally‐mandated 
benefits, including holidays and leaves, and statutory compensa�ons at the �me of ending 
employment. There should not be any disciplinary deduc�ons from their pay.
Working Hours
The dura�on of working hours including over�me shall not exceed 60 hours per week. Suppliers 
should comply with applicable laws governing regular working hours and over�me hours. All 
over�me hours are voluntary and should be compensated as per legal requirements. Employees 
should be provided with at least 24 consecu�ve hours of rest in every 7 day periods.
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Health Safety
Employees Should be provided with safe and healthy working condi�ons including first aid, fire 
safety, emergency evacua�on and other basic requirements  such as canteen /dining area, 
drinking water, sanita�on etc.
Environment
Environmental ini�a�ves are considered an integral part of responsible manufacturing. 
Reasonable measures should be taken take to avoid any adverse impact on human health 
and/or the environment by avoiding or minimizing pollu�on from manufacturing ac�vi�es , and 
promo�on sustainable use of such resources as energy and water.
Compliance with Local Law
Business partners & Suppliers shall comply with all local and na�onal laws and regula�ons of the 
jurisdic�ons in which the suppliers are doing business as well as the prac�ces of their industry. 
Business partners and suppliers shall further work with suppliers who are commi�ed to mee�ng 
required standards as per local & na�onal laws.
Business Integrity, An� Bribery
Business must be carried out with a high degree of ethics, honesty and fair dealings; ensuring 
staff is familiar with suppor�ng Guidelines and does not engage in threats, bribery or corrup�on 
prac�ces. The offering, paying, solici�ng or accep�ng of bribes or kick‐backs, including 
facilita�on payments, is strictly prohibited.

M.Srinivaasan
CEO
Associated Clothings Company
Karur
India.
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